THE PURPLE PARADE LIMITED

ANNUAL
PROGRAMME
REPORT




TABLE OF CONTENT

1.

Message from Chairman

About The Purple Parade Limited

About The Purple Parade Movement

The Purple Parade Signature Marquee Event

Leadership Development Programme

Conversations Programme:

a) ‘Walk-In-My-Shoes’ Experiential Workshops
b) Live Chats with Persons with Disabilities

c) Digital Human Library

Life Forward Grant

Statutory Disclosure & Financial Information

List of Particpating Partners




CHAIRMAN'’S
MESSAGE

Dear Partners and Friends,

It is my privilege to present The Purple Parade Limited’'s
Annual Report for FY2025/FY2026. As you journey through
these pages, | hope you will see not only the progress we
have made, but also the shared commitment of a growing
community dedicated to building a more inclusive
Singapore.

A Sea of Purple, A Nation United 1

On 25 October 2025, communities and organisations from every district in Singapore came
together in a sea of purple for the SG60 Purple Parade signature event, one of the most
powerful shows of support we've seen. Prime Minister Lawrence Wong stood with us that
day. So did thousands of others. The message was clear: inclusion isn't one group's
responsibility to carry. It's ours, together.

Twelve Leaders, One Milestone

More than a leadership initiative, our Leadership Development Programme is a platform for
self-discovery and growth, equipping persons with disabilities with the confidence and skills
to step forward as advocates and changemakers in their own right. This year, twelve
participants crossed the stage as graduates of Cohort 2, supported by Central Singapore
CDC. Cohort 3 begins in July 2026, and we can't wait to see who they'll become.

Partnerships That Outlast a Grant

As a regrantor, TPPL is grateful to have supported Autism Resource Centre (Singapore)
through the Temasek Foundation Life Forward Grant, strengthening capabilities, expanding
reach, and supporting families. This year also marked the beginning of a new chapter with
the launch of a preventive health pilot in partnership with Happee Hearts Movement for
persons with intellectual disabilities and are looking forward to building new partnerships in
the year ahead.

None of this would have been possible without you. Thank you for believing in this mission,
and for walking this journey with us. Together, we will continue building a Singapore where
inclusion is celebrated!

With deepest appreciation,
Rachel Ong
Chairman, The Purple Parade Limited



About The Purple Parade Limited

The Purple Parade Limited (TPPL) is a not-for-profit charity
based in Singapore officially registered in 2016. TPPL seeks to PURP
be the catalyst to bring about greater inclusiveness and

recognition of the abilities of the disability community in PARA

Singapore.

Our Mission

TPPL will lead and organise programmes to:

Deepen society’s Develop a Leadership Forge strong and lasting
understanding of PwDs of Team that includes PwDs Partnerships to support
different disabilities, needs, to advocate and advance the cause of The Purple
aspirations and abilities. the disability community. Parade.
Our Vision

The Purple Parade movement will be a unifying common space where Singaporeans of
all abilities and backgrounds come together to support inclusion and celebrate abilities of
People with Disabilities (PwDs). The core of The Purple Parade movement seeks to
ensure that Persons with Disabilities are included in the main chapter of Singapore’s
growth and have equal access to education, employment, transport and social networks.

Website: IPC Status:
https://www.thepurpleparade.sg Live IPC Period: 01/5/2025 to 30/4/2028
Unique Registration Number (UEN): Bankers:

201616367W DBS Bank Ltd

Registered Address: Other Information:

100 Peck Seah Street #08-14 Full member of National Council of
PS100 Singapore 079333 Social Service (NCSS)

As an Institution of a Public Character (IPC), The Purple Parade Limited is a registered
charity authorised to issue tax-deductible receipts for qualifying donations. Donors may
claim tax relief on their assessable income based on the amount donated, in accordance
with the prevailing deduction rate. IPCs are held to higher standards of regulatory
compliance and governance, reflecting our commitment to transparency, accountability,
and responsible stewardship of public funds.



Management Committee

Ms Rachel Ong Sin Yen
Chairman

Rachel Ong, a champion for persons with disabilities, families and youths
in Singapore, is the founder of ROHEI Learning & Consulting. Rachel
played a key role in establishing Trybe in the early 2000s, a non-profit
organisation dedicated with a mission: Every Youth, A Success Story.
She currently serves as a Member of Parliament and contributes to
Government Parliamentary Committees for MSF, MINDEF & MFA.

Ms Cheryl Chan Wei Ling
Director

Cheryl Chan is committed to creating a cohesive society through
proactive planning. Since 2005, she has volunteered in Fengshan,
supporting elderly and underprivileged children, which spurred her entry
into politics in 2015. As a former Member of Parliament, Ms Chan
champions housing, urban planning, women's development,
sustainability, and special needs issues, while initiating programmes like
daily exercise sessions for seniors and the Happy Breakfast programme
for needy children and families.

Mr Jaspal Singh s/o Gurbachan Singh
Director

Mr Singh is a distinguished leader with an accomplished career spanning
public service and corporate leadership. He currently serves as
Singapore’s Non-Resident High Commissioner to the Republic of
Rwanda. In addition, Mr Singh is a Director of Honour (Singapore), a
member of the Competition and Consumer Commission of Singapore,
and a Director of the Newcastle Australia Institute of Higher Education.

Ms Denise Phua Lay Peng

Ms Denise Phua, Mayor of Central Singapore District and Member of
Parliament for Jalan Besar GRC, is a long-time champion for the
disability community and marginalised groups in Singapore. A key
architect of Singapore's disability landscape, she has contributed to all
three national Enabling Masterplans since 2007, helping shape policies
that advance disability inclusion. In her volunteer capacity, she serves as
President of Autism Resource Centre (Singapore), Chairman of Autism
Association (Singapore), and co-founded Pathlight School, Singapore's
first autism-focused school. She is also the visionary behind The Purple
Parade Movement and The Purple Symphony Orchestra, championing
inclusion and celebrating the abilities of persons with disabilities.
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3) About The Purple Parade Movement

The Purple Parade is Singapore’s largest movement advocating for inclusion and celebrating
the abilities of persons with disabilities. As a ground-up, collaborative initiative, it brings
together volunteer groups, community organisations, and corporate partners, with an
organising committee of over 50 representatives. The movement is co-organised by The
Purple Parade Limited and Central Singapore Community Development Council (CDC),

reflecting a shared, nationwide commitment towards building a more inclusive society.

Over the years, The Purple Parade has created platforms for inclusive participation through
its 5C segments: Campaign, Carnival, Concert, Contingent, and Conversations. Together,
these segments foster a vibrant and inclusive celebration of abilities, uniting diverse partners

and communities in support of inclusion.



4) The Purple Parade 2025- Signature Marquee Event
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In 2025, The Purple Parade marked Singapore’s 60th year of independence (SG60) with a
special edition that celebrated both national progress and the continued journey towards a
more inclusive society.

Graced by Prime Minister Lawrence Wong as Guest-of-Honour, The Purple Parade 2025

brought together thousands of participants in a powerful show of solidarity.



The Purple Parade 2025- Signature Marquee Event
Our Volunteers

Behind every moment of The Purple Parade 2025 was a community of volunteers that came
together in support of inclusion, with heart, generosity, and a shared belief in the abilities of

persons with disabilities.

To everyone who contributed in any way—participants, organising committee members,
sponsors, partners, schools, volunteers, and supporters, thank you for being part of this
journey. Your time, energy, trust, and commitment made it possible to bring The Purple
Parade 2025 to life on a national scale, and to create a space where inclusion could be seen,

felt, and celebrated.

We are deeply grateful for each and every contribution, big or small. The success of The
Purple Parade 2025 belongs to all of you.

Thank you for standing with us in building a more inclusive Singapore.



5) Leadership Development Programme

The Purple Parade Leadership Development Programme (LDP) is a curated leadership
programme designed to develop the leadership capabilities of persons with disabilities
(PwDs) for the workplace — enabling them to excel in their respective fields and contribute
beyond the disability sector. Officially launched on 10 August 2024, the programme equips
participants with personal mastery, effective teamwork and organisational leadership skills
through a curriculum tailored to their learning needs.

Built around the three competencies of Lead Self, Lead Others and Lead Organisation, the
LDP combines best-in-class workshops and seminars, profiling tools, organisational visits
and one-to-one mentoring with experienced working professionals. What sets it apart is its
end-to-end design around persons with disabilities: from dedicated mentor matching,
tailored learning accommodations to personalised learner insights, every element is shaped
so that participants, including those with more significant support needs — can set aside
those concerns and focus fully on their growth.

FY2025/2026 HIGHLIGHTS FOR LDP

Total Number of Cohorts to date 2

Number of Participants in FY2025/2026 Cohort 12
Number of Mentors in FY2025/2026 Cohort 12
Structured learning per participant in FY2025/2026 Cohort ~128 hours

Graduation rate (to date) 100%
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AN EVOLVING PROGRAMME, BUILT AROUND PERSONS WITH DISABILITIES

Following a successful pilot, the Leadership Development Programme (LDP) has continued
to evolve based on the experiences and feedback of both participants and mentors. A
defining feature of this evolution has been its widening inclusivity: the latest cohort welcomed
the programme’s first Deaf participants, supported throughout with sign-language
interpretation, broadening the range of disabilities the programme is equipped to serve. Each
cohort builds on the last, shaping a programme that adapts to the people it is designed to

empower.

A GROWING COMMUNITY OF LEADERS

The impact of the Leadership Development Programme (LDP) extends well beyond the
classroom. Graduates have remained actively connected to The Purple Parade, giving back
in meaningful ways. Several have joined the 2026 Purple Parade Organising Committee,
helping to shape our flagship event, while others have shared their lived experiences as
speakers at our Conversations Live Chats, transforming their leadership journeys into
opportunities to educate, advocate and inspire the wider community.

Together, these contributions demonstrate how the LDP continues to nurture leaders who
remain committed to advancing disability inclusion long after graduation, strengthening the
very movement that helped shape their journey.



Leadership Development Programme Journey
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Leadership Development Programme
Participants and Mentors’ Testimonials

The biggest shift for me has been moving from a transactional mindset
into a relational one... What I've learned is that leadership isn't just
about executing tasks. It's also about building genuine rapport, and
also that trust is the key cornerstone of any relationship.

Ms Brenda Khoo, Participant with Cerebral Palsy

During my performance appraisal, my boss commented that she could
sense positive changes in me. | was surprised because | could not see
those changes myself. That experience taught me that personal growth
is more visible to those around us than to ourselves.

Ms Lau Ee Wun, Deaf Participant

LDP is really discovering what you don’t know about yourself. I'm now
more acutely conscious abouthow | should or shouldn’t conduct myself at
the workplace. That has really imporved my self-awareness and social

2l Mr Seah Guan Yi, Participant with Autism

There's so much that we can gain through that process of not just learning
about the disability community but also learning about ourselves and the

leader that we can be through the process of sharing about our lessons.
Ms Yvonne Ng, Mentor




6A) Conversations:
‘Walk-In-My-Shoes’ Experiential Workshops

“Walk-In-My-Shoes” is an experiential workshop series, designed to deepen public
understanding of disability through hands-on, immersive learning. More than a talk about
disability, each workshop places participants directly into the experience of a person with
disability so that awareness gives way to genuine empathy and practical know-how.

Every session is co-created with disability-sector experts and grounded in the lived
experience of persons with disabilities, who lead and shape the learning. Across the year,
the series rotates its focus across different disability types, building broad public literacy and
equipping participants with concrete strategies for respectful, confident interaction.

FY2025/2026 HIGHLIGHTS FOR ‘WALK IN MY SHOES’ WORKSHOP

Number of workshops in FY2025/2026 4
Number of attendees in FY2025/2026 202

Number of participants indicated enhanced understanding
and confidence in interacting with persons with 83.3%
disabilities

STRENGTHENED PARTNERSHIP WITHIN THE DISABILITY SECTOR

To maximise the depth and accuracy of each session, Walk In My Shoes is delivered in
partnership with established disability-sector experts. This year we worked again with two
social service agencies — the Singapore Association for the Deaf, who led our 2 Singapore
Sign Language workshops (71 participants) for the International Week of Deaf People 2025,
and the Autism Resource Centre (Singapore) with Pathlight School for our 2 Experiencing
Autism workshops (131 participants). Across these four two-day sessions we welcomed over
200 participants, and these partnerships continue to expand, bringing fresh expertise and
new disability perspectives each year.

Lqu Imclushon and
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GROWING PRACTICAL TOOLKIT FOR INCLUSION

Every workshop closes with clear, practical takeaways: concrete strategies for interacting
with persons with disabilities respectfully and confidently — how to guide someone with a
visual impairment, communicate with a Deaf or hard-of-hearing person, or create sensory-
friendly spaces. Participants leave not only more empathetic but better equipped to put that
empathy into action in their everyday lives and workplaces. As the series grows, TPPL is
steadily expanding our portfolio of strategies and tips across different disability areas —
deepening our own resource base and widening the pool of individuals equipped to put
inclusion into everyday practice.

Hear from the Workshop Participants

I can make use of some of today’s sharing and
activities to help teachers better understand
how to work with students with ASD.

Wen Xuan, Experiencing Autism Workshop

I am now confident to teach basic sign
language to my school children for them to
have awareness and understand the
importance of inclusivity as well.

Iffath, SADeaf Workshop

| will be as aware and as mindful as | can that
many processes in this world are designed for
neurotypicals by neurotypicals.

Yan Ling, Experiencing Autism Workshop

What we learned today is fundamental
teachings which we overlooked or conveniently
forget. What | can do is apply them to
everyone so there’s no differentiation/labels.

Joey, Experiencing Autism Workshop



6B) Live Chats with Persons with Disabilities

Live Chats is The Purple Parade’s storytelling platform, creating space for direct, first-person
conversations with persons with disabilities. Through honest, meaningful dialogue, speakers
share their own firsthand experiences — replacing assumptions and stereotypes with real,
human stories that build understanding and break down stigma.

One of The Purple Parade’s longest-running platforms, Live Chats has been sparking
conversations since 2020. Earlier sessions were filmed and remain freely available as an
online library of lived-experience stories. The programme has since grown into live, in-person
sessions hosted at schools and organisations — extending its reach while keeping its archive
accessible to all.

FY2025/2026 HIGHLIGHTS FOR LIVE CHATS

Number of live chats in FY2025/2026 1
Number of participants reached in FY2025/2026 50

Number of participants indicated enhanced understanding

0,
of the disability community 95.5%

A WIDE SPECTRUM OF VOICES

The programme deliberately features a broad range of speakers, reflecting the true diversity
of the community. Across its history, Live Chats has shared the lived experience of persons
with disabilities including spinal muscular atrophy, autism, cerebral palsy, Down syndrome,
Nager syndrome, visual impairment, deafness and other rare disorders. This year, the
programme drew on a growing pipeline of advocates from within The Purple Parade’s own
Leadership Development Programme.




R i

Hear From Live Chat Participants

At Conversations with Youths 2026, held with St. Andrew's Junior College, 16 LDP
participants co-facilitated a session for 50 students from ITE and various JCs — giving
students a genuine window into their lived experiences. Through Live Chats, we hope to
keep growing this community of voices, so that more persons with disabilities can step
forward to share their stories and shape understanding within their communities.

| am able to empathize with people
with disabilities more and know their
everyday struggles.

Darryn, Youth Participant

| will try to be more inclusive and help
visually impaired people in public
places when they need help.

Laura, Youth Participant

| found the Q&A conversations
valuable as | got to gain more
perspectives on how PwDs feel.

Kaitlyn, Youth Participant

This allows us to understand and
communicate directly with PwDs
without judgement.

Yiting, Youth Participant

I will inform my friends and family
about their struggles and encourage
them to be more understanding.

Yaxuan, Youth Participant

| find listening to their respective
experiences very valuable as | get to
better understand them. Their stories
inspire me a lot.

Hazel, Youth Participant



6C) Conversations: Digital Human Library

The Digital Human Library (DHL) is a key digital storytelling initiative under The Purple
Parade's Conversations programme extending disability awareness beyond in-person
engagements by sharing authentic stories that can be discovered and revisited throughout

the year.

Through first-person narratives, articles and videos, the Digital Human Library celebrates the
lived experiences, talents and aspirations of persons with disabilities. By amplifying authentic
voices, we aim to foster empathy, challenge stereotypes and inspire a more inclusive society.

FY2025/2026 HIGHLIGHTS

During FY2025/26, we continued to grow the Digital Human Library by:
« Publishing 8 new stories and 8 short-form videos
» Expanding our library to 73 featured individuals
« Increasing our focus on short-form digital storytelling to better engage audiences across

our online platforms such as Instagram, Facebook, Tiktok and Linkedin.

Number of people reached in FY2025/2026 915,472

Engagement rate in FY2025/2026 3.15%

*Reach & Engagement calculated from Social Medias (IG,FB, Tiktok, Linkedin) collectively as of 6 July 2026.
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A Glance Into the Digital Human Library

Shalom Lim

Before | Die, Let Me See More
Dignity for Qur Disability
‘Community

Read Morg

Dr Azariah Tan

The Award-Winning Concert
Pianist... Who's Deaf

Read More

Pearl Lee

Smash the Weighing Scales! Let's
Stop Measuring Ourselves

Read More

Amanda Yip

Art isn't Always Accessible. | ' Want
to Change That.

Read More

Amanda Nicole Chan

How | Built My Dream Wheelchair-
Friendly Home

Read More

Jade Ow

From "Loner” to Leader in the
Disabled Arts

Read More

Claire Teo

1 Don't Always Succeed, But That's
Ok

Read More

Madam Fadillah and Mr
Sayfullah

Technology Has Given Me My Voice

Oh Boon Keng

Trying to be "Normal™ was Holding
Me Back All Along

Read More

Sky Shen

"Wheel You Love Me?" Questions
About Love from a Person with
Disability

Read More

YP

"l 'want people to see me for what |
am, Not my name or my looks"®

Read More

Timothy Chan

Can | Win the TROPHY" in Muscular
Dys-TROPHY?

Read Mare



Extending the Reach of Our Stories

Beyond creating authentic stories, we continued to strengthen the digital platforms that
connect our content with wider audiences. These efforts focused on making The Purple
Parade's programmes and resources more accessible while encouraging greater community
engagement and participation.

Website Refresh

FY2025/26 marked the launch of The Purple Parade's refreshed website, featuring improved
navigation, a modernised design and expanded content. The website now provides visitors
with a clearer understanding of our movement, showcases programmes such as the
Leadership Development Programme (LDP), Walk In My Shoes (WIMS) workshops and
Conversations, and offers practical ways for individuals and organisations to support
inclusion. It also highlights our participating Social Service Agencies, increasing their visibility
within the disability sector.
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Celebrate Abilities

The Purple Parade is a unifying national platform to promote awareness and
celebrate abilties of Persons with Disabilities, The Purple Parade movement seeks

1o ensure that Persons with Disabifties are incheded in the main chapter of
Singapore’s growth and have equal access to education, employment, transport
and SoCial NeTworks

THE VISION BEHIND THE MOVEMENT

Our Story and Values

Our VISION is for the spirit of the movement to continue for mamy
more years to come; and for Persons with Disabilities. to be fully
included, valued and celebrated in our country.

I is a ground-up movemant spearheaded by various organisations
from the People, Public and Private, and supported by the Central
Singapore Community Davelopment Councll (CDC) and Tha
Purple Parade Limited [TPPL).

Join Our Programmes




Growing Our Linkedin Community

We also strengthened our presence on LinkedIn as a
platform to engage professionals, organisations and
potential partners. By sharing programme updates,
organisational milestones and community stories, we
continued building awareness of The Purple Parade's

work while expanding our professional network.

As part of this effort, we introduced leadership thought
pieces written by past and current participants of the
(LDP),

providing persons with disabilities with another

Leadership  Development = Programme
platform to share their professional journeys, lived
experiences and perspectives as advocates for

inclusion.

OVERALL DIGITAL OUTREACH IN FY2025/2026

Website Users
Website Views

Linkedin Followers as at 8 July 2026

Linkedin Follower Growth
(within a year)

Social Media Reach

Engagement Rate

Leading from Within: Reflections on my
leadership journey at The Purple Parade
so far

The Purple Parade ") (-
42 foliowers

Creer the past ning months, N been part of the second cohos

Parade’s Leadership Development Programeme. | joined thinking that i

be a space to geow personally and professionally. | didn't expect it to

see myself

At the stast, the sessions were structured on different opes, '|'.'.Iﬂ:"-|'| seif
FNMENESS, CMOton '|'.r\:':.',¢~r-:r' communication, negotiatio 2L
management. These foundational frameworks have been useful for my early career

as a leader in the fine art space

Crver time, these concepts transformed, from head knowledge into transferrable
skills that | apply at the workplace through the business that | run with my
boyfriend, Rebirth Ensemble. They started showing up in how | think, respond. and

navigate wark

11,537

15,039

690

+47.75%

(increased 223 followers from
467 followers in 2025)

915,472

3.15%

*Reach & Engagement calculated from Social Medias (IG,FB, Tiktok, Linkedin) and website collectively as of 7July 2026.



6) Life Forward Grant

The Life Forward Grant marks The Purple Parade’s first venture into regranting — acting as
an intermediary that channels philanthropic funding to other organisations serving the
disability sector in Singapore. In partnership with Temasek Foundation, we are piloting this
model within the disability sector over a three-year period, from July 2024 to June 2027, with
a total grant of $3.6 million.

To administer it, we established a dedicated Regranting Unit that provides funding support to
programmes meeting the current and emerging needs of persons with disabilities aged 18
and above. By funding promising programmes across the sector rather than delivering them
ourselves, we aim to foster innovation and seed sustainable solutions that improve the lives
of persons with disabilities across Singapore.

The Grant supports projects for Persons with Disabilities (PwDs) aged 18 and above, which
are aligned to 3 Strategic Focus Areas below:

for A EE

Enable Enable Enable Lifelong
Independent Living Healthier Living Learning
Initiatives to strengthen Initiatives that will enhance Initiatives that promote

capability of PwDs to live healthier lifestyle choices learning of PwDs so that
as independently as and habits of PwDs so that their Quality of Life at
possible in the community they live fruitful and work, home and
healthier lives community is maximised.

FY2025/2026 HIGHLIGHTS FOR LIFE FORWARD GRANT

Number of Programmes Supported to Date 2

Number of Programmes Ongoing in FY2025/2026 1



Projects Supported by the Life Forward Grant

Temasek Foundation — Autism Resource Centre (Singapore) Supported
Living and Training Programme [Completed]

The Temasek Foundation — Autism Resource Centre (Singapore) Supported Living and
Training Programme was officially launched on 6 September 2024, in partnership with The
Purple Parade Limited (TPPL). This initiative marks TPPL’s first regranting project, made
possible through the support of Temasek Foundation.

The programme provides persons with autism with structured, autism-focused training in key
areas such as self-management, home management, and community participation. It aims to
equip participants with practical life skills to support greater independence and meaningful
inclusion in the community.

HAPPEE HEARTS MOVEMENT (ID HEALTH)
PREVENTIVE HEALTH PILOT PROGRAMME FOR PERSONS WITH
INTELLECTUAL DISABILITY

An ongoing project under the Enable Healthier Living focus area, ID Health is delivered by
Happee Hearts Movement — a community-based charity serving adults with intellectual
disability and their caregivers. It empowers adults with intellectual and developmental
disabilities (IDD) to lead healthier lives. At its heart is a tailored lifestyle education
programme that equips participants with the knowledge and skills to make positive health
choices, paired with a curated range of exercise and physical activity options designed for a
range of abilities so that everyone can take part meaningfully. Each participant is also
connected to a primary care provider — such as a general practitioner or polyclinic — to
support their long-term health journey. Through guided participation in physical activity, the
programme encourages active living and overall wellbeing.



6) Statutory Disclosure

Management Committee Members’ Years of Service

The following Management Committee (MC) Members held their positions during the term
of office and contributed significantly to the growth and development of TPPL through the

years in their various capacities.

Years on Appﬂglt:j“e"t Occupation

Year Joined TPPL Board

Founder,
Ms Rachel Ong Sin Yen 23 June 2021 5 Chairman Rohei Corporation

Group Chief Strategy and
Ms Cheryl Chan Wei Ling 21 Sep 2021 5 Director Sustainability Officer and President
New Ventures of ST Engineering

Executive Director of Honour
(Singapore)

g/li:]gr;laspal Singh s/o Gurbachan 21 Sep 2021 5 Director

Management Committee Meetings and Attendance

The Management Committee met 4 times with a quorum of 2 of Management Committee
members being present. The attendance of the members was as follows during the

financial year:

Name Designation Number of Meetings Attended
Ms Rachel Ong Sin Yen Chairman 4
Ms Cheryl Chan Wei Ling Director 4
Mr Jaspal Singh s/o Gurbachan Singh Director 4

Remuneration of Management Committee Members
Management Committee Members do not receive any remuneration for their services to
TPPL.

Executive Head
TPPL is currently in the process of recruiting an Executive Head. In the interim, Assistant
General Manager, Siow Qi Qing, is serving in this capacity.



Conflict of Interest Policy

The Management Committee Members are required to declare their conflict of interests
each year. In the event of any conflicting situations that may arise anytime throughout the
year, members are obligated to update the Management Committee in a timely manner.

Whistle-Blowing Policy

TPPL is committed to maintaining a culture of integrity and accountability. A whistle-
blowing policy is in place to provide staff with a formal and confidential avenue to raise
concerns, with the assurance that they will be protected from reprisals or victimisation.
This policy is documented in the Employee Handbook, which is accessible to all
employees.

Compliance with Code of Governance and Constitution

TPPL is committed to a high standard of compliance with all laws, rules and statutory
regulations applicable to charities and non-profit organisations in Singapore. During the
FY2025/2026, the Management Committee worked closely with the TPPL Leadership
Team and managed in compliance with the code of Governance guidelines and the
Constitution of The Purple Parade Limited.



Financial Highlights

Summary of Financial Performance

Total income for FY2025/26 was $1,051,851 (FY24/26: $703,451), while total
expenditure was $976,317 (FY24/25: $615,601).
« Donations decreased by $19,482 during the financial year FY2025/26
« Expenditure increased by $360,716 mainly due to an expanded programme scope,
an expanding team and increased governance cost. The charity recorded a surplus of

$75,534 for the year.

Income
Grants
Govt Grant
Donations
Other Income

Total Income

Expenditure
Salary and employee benefits
Governance costs
Grant expenses

Total expenses

Net Profit for the year
Funds brought forward

Total funds carried forward

FY25/26
$976,316
$5,587
$65,229
$4,719

$1,051,851

FY25/26
$217,965
$43,355
$714,997

$976,317

FY25/26
$75,534
$134,745

$210,279

FY24/25

$615,601
$84,711

$3,139

$703,451

FY24/25
$232,937
$24,290

$358,374

$615,601

FY24/25
$87,850
$46,895

$134,745



9) List of Participating Organisations

[\ [} Name of Organisation

1 Abilities Beyond Limitations and Expectations (ABLE)
2 Admiralty Primary School

3 Agency for Science, Technology And Research

4 AL-Muttagin Mosque

5 AMGD

6 Amputee Support Group

7 Anchor Green Primary School

8 Anderson Secondary School

9 Ang Mo Kio Secondary School

10 Anglo-Chinese Junior College

11 Annabelle Psychology

12 Anytime Fitness

13 Aphasia SG

14 Apple

15 APSN

16 APSN Chaoyang School

17 APSN Katong School

18 APSN Tanglin School

19 Artzillions Private Limited

20 Ashraf Cafe

21 Autism Association (Singapore)

22 Autism Resource Centre (Singapore)
23 Automatic Data Processing (ADP), Inc
24 AWWA

25 AWWA School




List of Participating Organisations

No. Name of Organisation

26 AXS Pte Ltd

27 Bank of America
28 Bank of New York Mellon
29 Bartley Secondary School

30 Be Kind SG

31 Bedok Green Secondary School

32 Bedok South Secondary School

33 Bedok Youth Society for the Disabled
34 Bendemeer Secondary School

35 Bizlink Centre Singapore

36 Bloomberg

37 BNP Paribas

38 Boston Consulting Group

39 Bukit View Secondary School

40 Canberra Secondary School

41 Capella Singapore

42 CARE Singapore

43 Caring SG Commuters

44 CaringSG Limited

45 Catholic High School

46 CEEC (Singapore)

47 Central Provident Fund Board
48 Central Singapore Community Development Council
49 Cerebral Palsy Alliance Singapore

50 CHIJ OLQP CARES




List of Participating Organisations

Name of Organisation
51 CHIJ St. Joseph's Convent
52 Christian Outreach to the Handicapped

53 City Harvest Church JAMs

54 Community Psychology Hub (CPH)

55 Compassvale Secondary School

56 Credence

57 Crest Secondary School

58 Cushman & Wakefield / C&W Services

59 Dance Spectrum International

60 Deutsche Bank

61 DHL

62 Digital Defence Alliance Singapore (DDAS)
63 District East Mosques

64 District West Mosques

65 DONS8URI

66 Dover Court International School

67 Down Syndrome Association (Singapore)
68 DUO Tower

69 Dynamics International School

70 East Asia Institute of Management (EAIM)
71 Enabling Services Hubs (ESHs)

72 Espesyal Pinoy Singapore

73 Esplanade

74 EVOL STUDIO

75 Exyte




List of Participating Organisations

No. Name of Organisation

76 Fairfield Methodist School (Secondary)
77 Fei Yue Community Services

78 Friends of the Disabled Society

79 Fuhua Secondary School

80 Gardenia

81 Gardens by the Bay

82 Genesis Vegan

83 GIC

84 Go-Ahead Singapore

85 Goldman Sachs

86 GovTech

87 Grab

88 Haha Music & Entertainment

89 Harley-Davidson APAC

90 Hong Kong Arts Without Boundaries
91 HP Inc.

92 HTX Home Team Science and Technology Agency
93 Hua Xing Institution

94 HWA - HWA Drumming Group

95 IKEA

96 IMDA

97 Inclus

98 InSchool Singapore

99 Institute of Neurodiversity Singapore
100 Institute of Technical Education College East




List of Participating Organisations

No. Name of Organisation
101 Institute of Technical Education
102 ISS International School

103 James Cook University

104 JOJOMAMA (Athome Decor Pte Ltd)

105 JPMorganChase

106 Jurong West Primary School

107 KaiCraft

108 Kaplan Higher Education Academy

109 Knoxx Pte Ltd

110 Kent Ridge Secondary School

111 Kuo Chuan Presbyterian Secondary School

112 LASALLE

113 Lighthouse School

114 Lion Befrienders

115 Mandarin Oriental, Singapore

116 ManpowerGroup Singapore

117 Marina Bay Sands

118 Marina Central District

119 Marina Square

120 Maybank Tower

121 Metta Welfare Association

122 Millennia Institute

123 Millenia Tower

124 Micron Technology

125 MIJ Hub




List of Participating Organisations

[\ [} Name of Organisation

126 MINDS LTD

127 MINDS MTC

128 Ministry of Culture, Community and Youth (MCCY)

129 Ministry of Digital Development and Information (MDDI)

130 Ministry of Manpower

131 Ministry of Social and Family Development (MSF)

132 Mitsui Chemicals Group (Singapore)

133 MOE Special Educational Needs Division

134 Motor Neurone Disease Association (Singapore)

135 Mouth and Foot Paint Artist

136 MUFG Investor Services

137 Muscular Dystrophy Association (Singapore)

138 My NoNNa's Pte Ltd

139 Nan Hua High School

140 Nanyang Academy of Fine Arts

141 National Council of Social Service

142 Nanyang Polytechnic

143 National Gallery Singapore

144 National Museum of Singapore

145 National Library Board

146 National Junior College

147 National University of Singapore

148 National Youth Council

149 New Town Secondary School

150 North View Primary School




List of Participating Organisations

No. Name of Organisation
151 Nestle
152 North East Community Development Council

153 North Vista Primary School

154 North West Community Development Council

155 NTUC Club

156 OCBC

157 Ocean Financial Centre

158 One Map

159 OneSight EssilorLuxottica Foundation

160 One Team Singapore

161 Orchid Park Secondary School

162 OSG Bar

163 Peicai Secondary School

164 Procter & Gamble

165 Pasir Ris Secondary School

166 | Pathlight School

167 Paya Lebar Methodist Church

168 Pioneer Primary School

169 Pro-Teach Education Group Pte Ltd

170 Qifa Primary School

171 Qihua Primary School

172 Rainbow Centre

173 Rare Disorders Society (Singapore)

174 Red Cross Home for the Disabled

175 Republic Polytechnic




List of Participating Organisations

[\ [} Name of Organisation

176 Resorts World Sentosa

177 Rotaract District 3310

178 Rulang Primary School

179 Runninghour

180 SBS Transit

181 Signergy

182 SG Enable

183 SGX Group

184 Singapore Chinese Girls’ School (Primary)

185 Singapore Association of the Visually Handicapped

186 Singapore Anglican Community Services

187 Singapore Disability Sports Council

188 Singapore Fashion Runway

189 Singapore Flyer

190 Singapore Institute of Technology

191 Singapore Land Authority (SLA)

192 Singapore Management University

193 Singapore Network for Inclusive Learning (SNIL)

194 Singapore Police Force

195 Singapore Sports Hub

196 Singapore University of Social Sciences (SUSS)

197 SingHealth

198 Singtel

199 SMRT Corporation

200 Sony Electronics (Singapore)




List of Participating Organisations

No. Name of Organisation

201 South Beach

202 South East Community Development Council

203 South West Community Development Council

204 SPD Ltd

205 Special Olympics Singapore

206 St Margaret's Secondary School

207 St. Andrew Autism Centre

208 St. Andrew Mission School

209 St. Stephen's School

210 Standard Chartered Bank

211 StarArk Sing-A-Kids

212 Starbucks

213 Suntec City

214 Suntec Convention & Exhibition Centre

215 SUNTORY

216 Swiss Cottage Secondary School

217 Team Swoosh

218 | TechnipFMC

219 Teck Ghee Primary School

220 Telok Blangah Mentoring Club

221 Temasek Foundation

222 Temasek Polytechnic

223 Temasek Secondary School

224 Tetra Pak

225 The Animal Project Pte Ltd




List of Participating Organisations

No. Name of Organisation

226 The Art Faculty Ltd

227 The Ascott Limited

228 The Peranakan Museum

229 The Eleventh Production

230 The GUILD International College

231 The Purple Balloon

232 The Purple Parade Ltd

233 The Shy Crafter

234 The Singapore Association for the Deaf

235 The Special People

236 Thye Hua Kwan Moral Charities

237 TomoWork

238 TOUCH Community Services

239 Tower Transit Singapore

240 Trampolene

241 True Colour Media

242 Trust Bank Singapore

243 UBS

244 UCares

245 Uncle Ringo

246 uOB

247 Victoria Theatre & Concert Hall (Arts House Singapore)

248 Waterway Primary School

249 West Spring Primary School

250 Whitley Secondary School




List of Participating Organisations

No. Name of Organisation

251 Wings Therapy Center Pte Ltd

252 Wonders of Play

253 Works of Hope Pte Ltd

254 Xingnan Primary School

255 Xinmin Secondary School

256 YHS (Singapore) Pte Ltd

257 Yishun Town Secondary School

258 YMCA of Singapore

259 Yuan Ching Secondary School

260 Zhonghua Secondary School

261 Edible Garden City
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