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MESSAGE FROM THE

Dear Partners and Friends,

We are delighted to present to you The Purple Parade Limited

(TPPL) Annual Report for FY2023/FY2024. This report provides a

comprehensive overview of our organisation's activities,

accomplishments, and impact over the past year as we continue to

celebrate the abilities of people with disabilities in Singapore.

Key Achievements:

The Purple Parade 2023 saw a record-breaking participation of

13,000 individuals, representing a 15% increase from the

previous year.

The parade contingent march featured 8,000 participants from

121 organizations, the largest contingent to date.

Our partnerships with over 200 organisations have

strengthened our advocacy for inclusion.

Leveraging social media platforms has significantly expanded

our reach and amplified our message.

Future Initiatives:

We are committed to enhancing public education and

interactions with persons with disabilities.

The launch of “The Purple Parade Leadership Development

Programme” designed to build the capability and capacity of

persons with disabilities.

Strategic plans to build reserves and establish an Endowment

Fund for long-term program sustainability, with a focus on

securing support from philanthropic and corporate partners.

Impact and Vision:

TPPL's impact extends beyond our annual event, driving positive

societal changes towards a more inclusive Singapore. Our vision is

to deepen and broaden our impact in the coming year.

We sincerely appreciate your continued support in championing

inclusion alongside us.

Chairperson, The Purple Parade Limited

Rachel Ong Sin Yen

CHAIRPERSON
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ABOUT
THE PURPLE PARADE LIMITED

The Purple Parade is Singapore’s largest

movement that supports the inclusion

and celebrates the abilities of persons

with special needs. We are making a

movement towards a more inclusive

society by opening eyes of the community

to people with special needs. 

The Purple Parade Limited or TPPL is a not-for-profit charity based in Singapore

officially registered in year 2016. TPPL seeks to be the catalyst to bring about greater

inclusiveness and recognition of the abilities of the disability community in Singapore.

TPPL will, through The Purple Parade movement, promote equal access and full

participation of People with Disabilities (PwDs) in key aspects of life, including daily

living, lifelong learning, employment, and social participation. 

Our vision is for the spirit of the movement

to continue for many more years to come;

and for the special needs community to be

fully included, valued and celebrated in our

country. 

OUR MISSION OUR VISION

Website: 

https://www.thepurpleparade.sg 

Unique Registration Number (UEN): 

201616367W

Registered Address: 

100 Peck Seah Street #08-14 

PS100 Singapore 079333

IPC Status: 

Live IPC Period: 01/5/2022 to 30/4/2025

Bankers: 

DBS Bank Ltd United Overseas Bank
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MANAGEMENT COMMITTEE

Rachel Ong, a champion for persons with disabilities, families and youths in

Singapore, is the founder of ROHEI Learning & Consulting. Rachel played a

key role in establishing Trybe in the early 2000s, a non-profit organisation

dedicated with a mission, Every Youth, A Success Story. She currently

serves as a Member of Parliament and contributes to Government

Parliamentary Committees for MINDEF, MFA, and MOM.

Chairperson

Ms Rachel Ong Sin Yen

Jaspal is a distinguished leader with a stellar career in both public service
and corporate leadership. He served in the Singapore Administrative
Service for 26 years before becoming CEO of ComfortDelGro in London,
where he oversaw extensive transportation and engineering operations
across the UK and Ireland from 2004 to 2018. He is currently Singapore’s
High Commissioner (Non-Resident) to the Republic of Rwanda.

Director

Mr Jaspal Singh s/o Gurbachan Singh

Cheryl Chan is committed to creating a cohesive society through proactive
planning. Since 2005, she has volunteered in Fengshan, supporting elderly
and underprivileged children, which spurred her entry into politics in 2015.
As a Member of Parliament, Cheryl champions housing, urban planning,
women's development, sustainability, and special needs issues, while
initiating programs like daily exercise sessions for seniors and the Happy
Breakfast program for needy children and families.

Director

Ms Cheryl Chan Wei Ling

Denise Phua, Member of Parliament for Jalan Besar GRC and Mayor of
Central Singapore District, is a dedicated advocate for marginalized
communities in Singapore, particularly the disabled and those with low skills
and incomes. She has shaped three 5-year Enabling Masterplans for the
disabled and volunteers with Autism Resource Centre (Singapore), Autism
Association (Singapore), Pathlight School, and Eden School. Denise co-
founded Pathlight School and initiated The Purple Parade and The Purple
Symphony to promote inclusion and celebrate abilities.

Ms Denise Phua Lay Peng

OUR ADVISOR
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CORNERSTONE EVENT
THE PURPLE PARADE

The Purple Parade, Singapore's largest movement advocating for inclusion and celebrating

the abilities of individuals with special needs, stands as TPPL's signature event. This ground-

up collaborative initiative, supported by volunteer groups, various community organizations,

and corporate entities, forms an organising committee of over 30 representatives and is

facilitated by The Purple Parade Limited and Central Singapore Community Development

Council (CDC).

Throughout its evolution, The Purple Parade has provided platforms for inclusive displays

through its 5C segments: Campaign, Carnival, Concert, Contingent, and Conversations. These

segments foster an inclusive celebration of abilities, uniting partners in support of inclusion.

The Purple Parade 2023, held on November 4th, aimed to enhance public awareness. Open to

all who champion the cause, participants were invited to parade, volunteer, showcase their

abilities, or simply attend in solidarity. A record-breaking 13,000 participants, with Deputy

Prime Minister Lawrence Wong as the guest-of-honour, joined The Purple Parade, marking the

largest turnout in its history.
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CONCERT
THE PURPLE PARADE

We organised the Concert segment of The Purple Parade, featuring a diverse lineup of 41

performances by persons of all abilities. These performances are not only a celebration of

the remarkable talents and abilities within the disability community but also serve as a

platform for our valued partners to showcase their support and collaboration. This segment

highlights our commitment to fostering a society where everyone, regardless of ability, can

participate fully and contribute meaningfully.
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CARNIVAL
THE PURPLE PARADE

We curated a special marketplace that featured a diverse array of high-quality products

created by talented members of the disability community. This initiative was a highlight of

our Carnival event, offering attendees a unique opportunity to support and appreciate the

craftsmanship and creativity of our partners.

The marketplace consisting of 44 booth partners included:

EAT booths

These featured a delightful assortment of food and beverage offerings, prepared and served

with care by individuals with disabilities, showcasing their culinary skills and entrepreneurial

spirit.

SHOP booths

Attendees browsed through a variety of merchandise, crafts, and products meticulously

crafted by members of the disability community. Each item not only represented artistic

expression but also served as a testament to the participants' dedication and talents.

PLAY booths

These interactive spaces provided engaging activities and games, fostering a vibrant

atmosphere of inclusivity and joy. Participants and visitors alike enjoyed connecting through

shared experiences and entertainment.
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CARNIVAL
THE PURPLE PARADE

We are pleased to showcase some of the vibrant activities by our partners that took place at

our marketplace, featuring engaging 'EAT,' 'SHOP,' and 'PLAY' booths. The Purple Parade

merchandise also made its appearance, with exclusive on-site items.
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The Blindfold Challenge

CAMPAIGN
THE PURPLE PARADE

Josh is a creative individual who has a

following of 14,500 on TikTok. His content is

on disability awareness and has video views

of over 300,000!

Watch Josh’s Blindfold Challenge here on

Facebook, TikTok or Instagram.

The Campaign serves as a robust initiative to amplify awareness for The Purple Parade

Movement through a blend of online and offline engagements. Typically spanning a month

leading up to the Parade's culminating celebration in November, it harnesses both digital

platforms and community activities. 

For the first time, persons with disabilities took the lead in conceptualising a online campaign.

Mr Josh Tseng, a member of our Organising Committee, wrote, filmed, and edited the

'Blindfold Challenge,' guiding fellow persons with disabilities such as Ms Isabelle Lim and Ms

Yip Pin Xiu through the process. The Blindfold Challenge was posed to the public to try on

their own. This initiative demonstrates our dedication to providing a platform for persons with

disabilities like Josh to showcase their skills and talents, advocating for greater community

inclusion.

page 10

https://www.facebook.com/reel/2034227133601294
https://www.facebook.com/reel/2034227133601294
https://vt.tiktok.com/ZSY7Fu7Dx/
https://www.instagram.com/reel/C6nj1QWvjIN/?igsh=MnBkMzdxNWJhbnJy


CAMPAIGN ACTIVATION
THE PURPLE PARADE

Campaign Activations

These self-starters get creative with their

ideas, from dressing up their booths with

balloon pillars to setting up photo booths with

props and even crafting balloon models, all to

attract public interest in the movement.

For offline engagement, central to our efforts are interactive "pop-up" spaces strategically

located across the island. These spaces are dedicated to educating the public about The

Purple Parade Movement and promoting support for inclusion. They serve as platforms where

self-starters host their own activations, creatively conveying messages of inclusivity. Last

year, these grounds-up initiatives attracted enthusiastic participation, with 3000 individuals

actively involved, showcasing robust community engagement and dedication to our cause.
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CONTINGENT
THE PURPLE PARADE

We proudly highlight the impactful participation of over 200 organisations and more than

8,000 marchers from the People, Public, and Private sectors, alongside members of the

public, who joined in a unified display of solidarity for inclusion through a monumental street

parade march-past. Their enthusiastic involvement underscored a shared commitment to

fostering an inclusive society where diversity is celebrated and barriers are dismantled.

Contingent not only showcased our collective dedication but also amplified awareness and

advocacy for the rights and contributions of individuals with disabilities. It was a powerful

demonstration of our community support and collaboration.
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VOLUNTEERS OF
THE PURPLE PARADE
We are delighted to highlight the invaluable contribution of over 1300 volunteers who made

our event possible. Their dedication was pivotal as they served as motivators for the

contingent, managed crowd control, assisted other charities with their booths, and handled

numerous logistical aspects of the event. This year marked our largest volunteer pool ever,

underscoring the community's growing support for our mission of inclusion. 

To ensure our volunteers were equipped to interact sensitively and effectively, they

participated in a disability awareness training conducted by Mr. Winston Wong, a member of

our organising committee who is hard of hearing. This training not only enhanced their

understanding but also fostered an inclusive environment where everyone could contribute

meaningfully to the success of our initiatives. We extend our heartfelt gratitude to each

volunteer whose commitment and enthusiasm continue to drive positive change in our

community.

page 13



FACES OF
THE PURPLE PARADE
Having persons with disabilities serve as ambassadors, or ‘Faces’, for The Purple Parade   

holds significance in fostering genuine representation and advocacy. Their presence not

only exemplifies the core values of inclusivity and diversity but also provides authentic

voices that resonate with the community they represent. 

By showcasing persons with disabilities as ambassadors, we amplify their stories,

strengths, and achievements, inspiring others to embrace inclusiveness and break down

barriers. These ambassadors serve as living examples of resilience, determination, and

capability, challenging stereotypes and promoting a more inclusive society where every

individual is recognised for their unique abilities.

Their involvement not only enriches our initiatives with diverse perspectives but also

empowers persons with disabilities to take pride in their contributions and be catalysts for

positive change in Singapore's social fabric.

Our Faces of The Purple Parade

Our Faces of The Purple Parade come from all walks of life — artists, directors, photographers,

sportsmen, you name it! Discover who our 22 Faces of The Purple Parade are and explore their

stories on our website.
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HUMAN LIBRARY
CONVERSATIONS
'Conversations' on persons with disabilities is TPPL’s year-long programme aimed at

sparking meaningful dialogue and raising awareness about disability issues. Through the

sharing of stories and social content, we strive to elevate perceptions of persons with

disabilities within our community and beyond. By highlighting human interest narratives and

personal journeys, we aim to foster empathy, understanding, and appreciation for the

diverse abilities and contributions of individuals with disabilities.

This year, we re-strategised our digital plans and focused more on our Facebook and

Instagram platforms. We curated a total of 10 human-interest stories and 1 short video,

which collectively reached 112,711 people and received 16,262 engagements. This

resulted in an impressive engagement rate of 14.42%, significantly surpassing the industry

standard of 1-3%.

Read our collection of 60 human library stories at: www.purpleparade.sg/stories
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THE PURPLE PARADE
NATIONAL COMMEMORATIVE
STAMP SET
The Singapore Post proudly acknowledges The Purple Parade movement's significant

contributions to enhancing inclusion across Singapore. In a remarkable testament to our

decade-long dedication, The Singapore Post commissioned a commemorative national

stamp set, which launched on 1 December 2023. This initiative not only honors TPPL and

the community’s steadfast support over the past 10 years in promoting inclusion but also

symbolises a bold stride into the future. Looking ahead, the stamp set launched in 2023

embodies TPPL's renewed commitment to expanding our movement’s impact "deep and

wide" over the next decade, ensuring greater inclusivity and advocacy for persons of all

abilities in our community.

The Purple Parade
Complete Set

Limited quantities of The Purple Parade stamp sets in
various presentation formats were sold on The
Singapore Post’s website. Each stamp depicts
advancements in inclusion at work, play, in the
community, and celebrates The Purple Parade.
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38% 
Feels that they have adequate 

knowledge about disabilities

58% 
Personally know of (at least)
one person with a disability

Fieldwork Duration: The survey was conducted from December 2023 to January 2024.

Sampling Method: A randomized sampling approach was employed to ensure a representative

sample.

Survey Method: Participants were surveyed online to gather comprehensive feedback.

Sample Size: A total of 1,143 respondents participated in the survey, providing valuable insights

into the impact of The Purple Parade and the challenges faced in advancing awareness and

inclusion efforts.

SURVEYING THE PUBLIC
THE PURPLE PARADE SURVEY

The survey aimed to assess the effectiveness of The Purple Parade and to outline future directions

for movement efforts to elevate its recognition as a pivotal national platform. It sought to promote

awareness, advocate for inclusion, and celebrate the abilities of individuals with disabilities.

Additionally, the survey aimed to identify changes and obstacles hindering the understanding,

acceptance, and inclusion of persons with disabilities.

Survey Objectives

Survey Methodology

Key Results of The Survey

78% 
Recognises that it is important

to accept persons with disabilities
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SURVEYING THE PUBLIC
THE PURPLE PARADE SURVEY

Our survey also measures attitudes towards persons with disabilities, assessing the level

of social acceptance and willingness to interact with individuals with disabilities. The survey

presents various scenarios to gauge respondents' comfort levels with different degrees of

social proximity to persons with disabilities. This data is essential in identifying persistent

areas of stigma and informs strategic initiatives aimed at promoting inclusion and

dismantling barriers within Singaporean society. The accompanying graph below depicts

these scenarios and public responses, providing a visual representation of societal

attitudes and informing our ongoing efforts to foster a more inclusive community for all.

Willing to Marry

21%

Willing to be Close Friends

50%

Willing to Employ

55%

Willing to be Colleagues

62%

Willing to be Neighbours

59%
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SMRT SUPPORTS
THE PURPLE PARADE

In collaboration with SMRT, we launched "The Purple Parade Train" on 14 March 2024, to

promote awareness of persons with disabilities through public transport. The initiative was

honoured by the presence of Minister Chee Hong Tat and attended by 50 guests, including

persons with disabilities and their caregivers.

For six weeks, from March 14 to April 21, 2024, commuters were greeted by the inspiring "21

Faces of The Purple Parade" on train in the circle line and platform decals at Bras Basah MRT

station. Following this, the 21 Faces will also be showcased on two buses along SMRT's

Route 960 from April 25 to June 6, 2024, further spreading the message of inclusion and

celebrating diversity.
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Future Plans

In the coming year, in partnership with
Temasek Foundation, TPPL will pilot the
concept of regranting as a philanthropic
strategy.
Beginning in July 2024 and spanning a three-year period until June
2027, with a total grant amount of $3.6 million, we will pilot this
approach within the disability sector. As part of this initiative, TPPL
has established the Regranting Unit to administer funding support
for programs that cater to the evolving needs of the disability
community. This initiative aims to foster innovation and sustainable
solutions that positively impact the lives of individuals with
disabilities across Singapore.

Enable Independent Living01

Initiatives to strengthen capability of PwDs to live as independently as
possible in the community. 

Enable Healthier Living02

Initiatives that will enhance healthier lifestyle choices and habits of
PwDs so that they live fruitful and healthier lives.

Enable Lifelong Learning03

Initiatives that promote learning of PwDs so that their quality of life at
work, home and community is maximised. 

NEW INITIATIVE

RE-GRANTING

THE GRANT FOCUSES ON 3 STRATEGIC AREAS
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Future Plans

Launching in August 2024, our new initiative is a
meticulously curated series of top-tier workshops
and activities designed to enhance personal
mastery, foster effective teamwork, and cultivate
robust organisational leadership skills.

At TPPL, we firmly believe in empowering individuals with disabilities to
thrive as leaders across various industries, both within and beyond the
disability community. Tailored to meet the specific learning needs of
persons with disabilities, participants will engage in monthly 1 or 2-day
sessions spanning nine months, complemented by invaluable mentoring
relationships. The programme encompasses a rich array of components
including workshops, profiling tools, practicums, organisational visits, and
personalised mentoring, aimed at nurturing the next generation of
disability-inclusive leaders poised to make a lasting impact in their
respective fields.

Provide Growth Opportunities01

A leadership track tailored to their learning needs provides growth opportunities that
parallel those of their non-disabled peers.

Build Confidence and Skills02
Adults with disabilities may face unique challenges in developing their leadership abilities.
The programme provides targeted support to help them build confidence, develop essential
leadership skills, and overcome barriers to advancement.

Foster Peer Support Networks03

The programme fosters a supportive peer network, and helps participants navigate
challenges and celebrate successes together.

NEW INITIATIVE
THE PURPLE PARADE LEADERSHIP
DEVELOPMENT PROGRAMME (LDP)

WHY DO WE NEED A LDP FOR PWDS?
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STATUTORY DISCLOSURE

The following Management Committee (MC) Members held their positions during the term of

office and contributed significantly to the growth and development of TPPL through the years

in their various capacities.

Management Committee Members’ Years of Service

The Management Committee met twice with a quorum of 2 of Management Committee

members being present. The attendance of the members was as follows during the financial

year:

Management Committee Meetings and Attendance

Management Committee Members do not receive any remuneration for their services to

TPPL. 

Remuneration of Management Committee Members

Ms Elly Sim was appointed as the Assistant General Manager of TPPL in November 2022.

Executive Head
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STATUTORY DISCLOSURE

The Management Committee Members are required to declare their conflict of interests

each year. In the event of any conflicting situations that may arise anytime throughout the

year, members are obligated to update the Management Committee in a timely manner. 

Conflict of Interest Policy

TPPL is committed to a high standard of compliance with all laws, rules and statutory

regulations applicable to charities and non-profit organisations in Singapore. During the

FY2023/2024, the Management Committee worked closely with the TPPL Leadership Team

and managed in compliance with the code of Governance guidelines and the Constitution of

The Purple Parade Limited.

Compliance with Code of Governance and Constitution
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LIST OF PARTICIPATING PARTNERS OF
THE PURPLE PARADE

  No.   SOCIAL SERVICE AGENCIES & DISABILITY GROUPS

  1    Abilities Beyond Limitations and Expectations (ABLE)  

  2    All Hands Together Pte Ltd  

  3    Aphasia SG  

  4    APSN  

  5    ART:DIS Singapore  

  6    Autism Association (Singapore)   

  7    Autism Resource Centre   

  8    AWWA  

  9    Be Kind SG Limited  

  10    Bedok Youth Society for the Disabled  

  11    Bizlink Centre Singapore Ltd  

  12    CaringSG Limited  

  13    Cerebral Palsy Alliance Singapore  

  14    Christian Outreach to the Handicapped  

  15    Down Syndrome Association (Singapore)  

  16    Eden School  

  17    Handicaps Welfare Association  

  18    Lighthouse School  

  19    Melbourne Specialist International School  

  20    MINDS  

  21    Motor Neurone Disease Association Singapore  

  22    Muscular Dystrophy Association (Singapore)  

  23    My Inspiring Journey (MIJ) Hub  

  24    Pathlight School  

  25    Rainbow Centre, Singapore   

  26    Rare Disorders Society (Singapore)  

  27    Red Cross Home for the Disabled  

  28    Runninghour Co-operative Ltd.  

  29    SG Enable  

  30    SG Fashion Runway  
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LIST OF PARTICIPATING PARTNERS OF
THE PURPLE PARADE

  No.   SOCIAL SERVICE AGENCIES & DISABILITY GROUPS

  31    Singapore Anglican Community Services   

  32    Singapore Association for the Deaf (SADeaf)  

  33    Singapore Association of the Visually Handicapped (SAVH)  

  34    Singapore Disability Sports Council  

  35    Singapore National Stroke Association (SNSA)  

  36    SPD  

  37    Special Olympics Singapore  

  38    St. Andrew's Autism Centre (SAAC)  

  39    St. Andrew's Mission School (SAMS)   

  40    TER Enterprise Pte Ltd   

  41    The Animal Project  

  42    The Art Faculty  

  44    The Special People  

  45    Thye Hua Kwan Moral Charities  

  46    TOUCH Community Services  

  47    YMCA of Singapore  
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LIST OF PARTICIPATING PARTNERS OF
THE PURPLE PARADE

  No.  GOVERNMENT AGENCIES

  1    Agency for Science, Technology and Research (A*STAR)  

  2    Central Provident Fund Board  

  3    Central Singapore Community Development Council  

  4    Government Technology Agency  

  5    Infocomm Development Authority of Singapore

  6    Ministry of Education

  7    Ministry of Manpower  

  8    Ministry of Social and Family Development   

  9    National Council of Social Service  

  10    National Environment Agency  

  11    National Library Board  

  12    National Youth Council  

  13    North East Community Development Council  

  14    North West Community Development Council  

  15    One Team Singapore  

  16    People's Association   

  17    SG Cares Volunteer Centre @ Pasir Ris  

  18    Singapore Food Agency   

  19    Singapore Kindness Movement  

  20    Singapore Land Authority  

  21    South East Community Development Council   

  22    South West Community Development Council   

  23    Urban Redevelopment Authority
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LIST OF PARTICIPATING PARTNERS OF
THE PURPLE PARADE

  No.  CORPORATE ORGANISATIONS

  1    Anytime Fitness  

  2    Apple  

  3    AsiaFarm  

  4    Aspire Inclusive Education  

  5    Autobahn Motors (S) Pte Ltd  

  6    Automatic Data Processing Pte Ltd (ADP)  

  7    AXS Pte Ltd  

  8    Bank of America  

  9    Blackrock (Singapore Ltd)  

  10    Bloomberg Singapore  

  11    BNP Paribas  

  12    C&W Services Singapore  

  13    Clifford Chance   

  14    Coconut Queen  

  15    Credence  

  16    Cushman & Wakefield Singapore  

  17    Deutsche Bank  

  18    DHL  

  19    Dollop Photobooth  

  20    Don8uri LLP  

  21    Dyson Singapore Pte Ltd  

  22    Exyte Singapore  

  23    EyeChamps Optometrists   

  24    Fairprice Foundation  

  25    Foodpanda  

  26    Gensis Vegan  

  27    GIC  

  28    Gleneagles Hospital  

  29    Gong Cha Singapore  

  30    HP Singapore  
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LIST OF PARTICIPATING PARTNERS OF
THE PURPLE PARADE

  No.  CORPORATE ORGANISATIONS

  31    HSBC Singapore  

  32    IHG Hotels & Resorts  

  33    Ikano Retail  

  34    ISS Facility Services Pte Ltd  

  35    J.P. Morgan  

  36    JOJOMAMA  

  37    Kaleidoscope  

  38    Kampong Cafe  

  39    Kaplan Singapore  

  40    Kim Choo Kueh Chang  

  41    Knoxx Pte. Ltd.  

  42    LASALLE College of the Arts  

  43    Loco Loco  

  44    ManpowerGroup Singapore  

  45    Manulife Singapore Pte Ltd  

  46    Marina Bay Sands  

  47    Marina Square  

  48    Mediacorp  

  49    Michael Page  

  50    Micron Technology  

  51    Millenia Walk  

  52    Mitsui Chemicals Group  

  53    Mount Elizabeth Hospitals  

  54    My NoNNA's  

55   NBC Universal International  

56   NTUC FairPrice Foundation  

57   Parkway East Hospital  

58   Pfizer Asia Manufacturing Pte Ltd  

59   Pfizer Private Limited  

60   Playstudio SG  
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LIST OF PARTICIPATING PARTNERS OF
THE PURPLE PARADE

  No.  CORPORATE ORGANISATIONS

  61    Proctor & Gamble  

  62    Purple Balloon  

  63    Retail Tech  

  64    RLA Foundation Singapore  

  65    Safe Space  

  66    Sanofi  

  67    SBS Transit   

  68    Seatrium  

  69    SGX Group  

  70    Sichuan Douhua  

  71    Singapore Business Network for Disability (SBNoD)  

  72    Singapore Pools  

  73    Singapore Post  

  74    Singtel  

  75    SMRT Corporation Ltd  

  76    South Beach  

  77    Stamford Catering   

  78    Standard Chartered Bank  

  79    STARBUCKS  

  80    Suntec City  

  81    Suntec Convention Centre  

  82    Takeda Pharmaceuticals Asia Pacific Pte Ltd  

  83    Tate & Lyle Sigapore  

  84    TDCX (SG) PTE. LTD.  

  85    Temasek Foundation  

  86    The Esplanade  

  87    The Shy Crafter  

  88    TomoWork Ltd  

  89    UBS AG Singapore  

  90    Uncle Ringo  
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LIST OF PARTICIPATING PARTNERS OF
THE PURPLE PARADE

  No.  CORPORATE ORGANISATIONS

  91    Universal Pictures (Singapore) Holdings Pte Ltd  

  92    UOB  

  93    UPS  

  94    VMWare  

  95    Yakun  

  96    Yeo's  

  97    Zurich Insurance Company Ltd (Singapore Branch)  
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LIST OF PARTICIPATING PARTNERS OF
THE PURPLE PARADE

  No.  SCHOOLS

1   Anglo-Chinese School (Barker Road)  

  2    Clementi Town Secondary School  

  3    Dover Court International School  

  4    Dynamics International School  

  5    ITE College Central  

  6    ITE College East  

  7    James Cook University  

  8    Mayflower Primary School  

  10    Nanyang Academy of Fine Arts  

  11    Nanyang Polytechnic  

  12    Nanyang Technological University  

  13    National University Of Singapore  

  14    Ngee Ann Polytechnic  

  15    NUS Enablers  

  16    Qihua Primary School  

  17    Republic Polytechnic  

  18    Singapore Institute of Technology   

  19    Singapore Management University  

  20    Singapore University of Social Sciences   

  21    Singapore University of Social Sciences Institute for Adult Learning  

  22    Temasek Polytechnic  

  23    The Guild International College  

  24    Victoria Junior College   

  25    West View Primary School  

  26    Xinmin Secondary School  
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LIST OF PARTICIPATING PARTNERS OF
THE PURPLE PARADE

  No.  SCHOOLS

1   Ageless Bridge  

  2    Al-Islah Mosque  

  3    Big Bubble of Joy  

  4    Dance Spectrum International  

  5    District West Mosques  

  6    Espesyal Pinoy (Singapore)  

  7    Jamiyah Nursing Home (Darul Syifaa)  

  8    Lutheran Community Care Services (LCCS)  

9   North West Youth Assembly  

  10    Paya Lebar Methodist Church  

11   Pentecost Methodist Church  

12   St John Singapore  

13   Telok Blangah Mentoring Club  

14   The Purple Symphony  

15   UCares Volunteers  

16   Unlocking ADHD   
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100 Peck Seah Street #08-14 
PS100 Singapore 079333

joinus@purpleparade.sg

www.thepurpleparade.sg

The Purple Parade Limited


